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(A)Herzberg's two-factor theory  (B)the equity theory

(O)the ERG theory (D)Maslow's theory
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Management By Improvisation
Reinforcement Theory
Bounded Rationality
Feedback Control
Organizational Development
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1. What roles can Al play in managing people in the workplace? Please briefly explain
and indicate whether you are in favor of or opposed to this idea. (20 %)

2. Why do disinformation or fake news affect people? Please give an example and base
your argument on management-related theories. (30 %)



