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This study examined the correlation between burnout, mentoring, and turnover
intentions among 106 full-time junior counseling faculty members at U.S. universities.
Using the job demands-resources model, the authors aimed to provide a better
understanding of the risk and protective environmental factors (i.e., burnout and
mentoring) that affect turnover intentions among junior counseling faculty. Burnout
was found to be predictive of high turnover intentions. Findings also supported the
moderating role of faculty mentoring in the association between burnout and turnover
intentions. Implications for counseling programs and institutions are addressed.

[ Article from : Journal of Employment Counseling. 2019, Vol. 56 Issue 2, p85-94.]

D ERE S 542 70— B &2 P2 FHAT - (5%)
()} § A7 5 IR k¥ L P 2 (5%)

@) B I AT G g o (5%)

(4) i A2 FHT T % o (5%)

¥5F »x5F



	110諮心碩-社會科學研究法(含測驗與統計)
	110諮心碩-諮商心理學(含心理學、諮商理論與技術)

