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1. ERT& B EE K @ 4R 3 57 (Abraham Maslow’s Need Hierarchy Theory) ©
2. FRZz AR iR HH AV EE A3 55 (Herzberg’s Motivation-Hygiene Theory) e
3. Vroom # HAVHAEE 3 = (Expectancy Theory) °
4. T EHT(Adams) FRHHIA R (Equity Theory)
5.Locke 1 Latham £ AV H ;%%ﬁfé}%ﬁm (Goal-Setting Theory) °
6. 58 44 (Skinner) HE H A3 58 3 55 (Reinforcement Theory) ©
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