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) Public Service Motivation

) POSDCORB

) New Public Management

) Transformational Leadership
) Hawthorne Experiment

) Ideal Type of Bureaucracy

) New Public Service

) Bounded Rationality

) Scientific Management

) Theories X and Y
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( A) Abraham Maslow
(B) James L. Perry
(C) Robert B. Denhardt
(D) Frederick Herzberg
(E) David Osborne
(F) Douglas McGregor
(G) K. Boulding

(H) E. Mayo

( I )} Frederick W. Taylor
(J) Max Weber

(X)) Henri Fayol

(L ) Herbert A. Simon
(M) James M. Burns
(N) Chester Barnard
(O) Luther Gulic

3 B HATEIMES  FEANEBRT
FIMATHERKAGARE Ens
NTEEBREREFES - (25%)




