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1. FHEZRIE T (organizational inertia)

2. kP fEE (horizontal strucuture)

3. ZBIEE 2 (multi-national company, MNC)
4. T1EEE1{k(job enrichment)

5. FHAREEM (organizational capability)
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Tt e i F & (socio-technological system)

{E{E#HI#E(value network)
AFEHH (talent management)




