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], HWEERRY "EAYRBTAFMALXMERAONE AR LERHBARIABHK
o MR AT AGMAE (A) HBER (B) AREIR (C) MKER (D) A L& -

2. THR—-EARMLEERA KSR TER ((A) ZHEEERA (B) HH#K—FR] (C)
NERR (D) -8R -

3, B ERTIR  AAHNEEEL (A) FAREL  BEHNTX (B) HAREL &
BAER (C) BHABE HHBER (D) REWE

4. BCG4EM G ARATFTHA ey XS AT (A) 25 AR R% (Corporate-Level
Strategy ) (B) ¥ % ¥4/ & & &« ( Business-Level Strategy ) (C) A K ® B
( Functional-Level Strategy ) (D) X L& o

5. FITERETEMEE #EEAE (A) AANRE (B) AReEM (C) AAWE
(D) REYE -

6. ME TEARS, —¥/E  2ANRBAIRERCHRER (A) RERERF (B) E
RiERERIE (C) AHERBEAARLERL (D) —FHFXE

%1% (Fiedler) HBMATA—MELENRERSE (A) TRARRAE (B) ¥
MEBaEERE® (C) tMSLu® (D) REFIE- *

8. Which of the organizational control system is heavily dependent on the individual, group, and
the use of teams? (A) market (B) traditional (C) clan (E) strategic.

9. The of the planning process contributes more to high performance than does the
of planning: (A) quality; implementation (B) implementation; quality (C) quality;
extent (D) extent; implementation.

10. According to Herzberg, removing dissatisfying factors from the workplace would result in
which of the following? (A) no dissatisfaction (B) satisfaction (C) no satisfaction (D)

motivation.
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. #% (Contingency) MALFLHTRAER LATELHER > it (a) AT (b) &R
(c) BMEZFTEINEBH —SFERRABEFTAAEAHERONTS  SHHE=
RMERRHN K——55 (1) BERALRNE (2) LHRNABTELERRHN
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=~ AMAR TR TAES T =AM Trait Theories, Behavioral Theories, Contingency
Theories, # (1) B NBRAARAE +(2) bR=ZFHRE ' AR (3) HF—HikKdE ' A
HA? - ' (20%)

(1) #4718 "Boundaryless Organization ; 7 (10%)
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