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L HEREABE MR (organizational structure) &5 X, » B3R E B4R o [RAELH
15%] o

2. WA RGEE (strategic management) 8 &E B0 BT ? BTN Bs Sz R
BB ERY [REELS 18%]

3. HRNaBREFEELEMT  #F(chage)R —HEE - BAFRTHRARAY > $EEw
2R EHCREE T - FHaBATEEE KT ATEBEH B L0 H 52
(6%) AMEL® T BTHREGE? (5%) H e s L85 8 (Two views of
the Change Process)? (5%) H & =T SUisk b 4 4 ¥ H04E 894555 (Techniques for
Reducing Resistance to Change)? (6%)  [ARifc 4 22%)]

4. SRR A M AA2%) ABCT B BT mEF X EL F T2A%)  HRARAT
PR PR R @B B RILBRBR RS R B Y XIE? (5%) [AmE

H11%] :

5. RREGIEIR T 69 B AR = Hi(goal-setting theory) » £ B 1835 % 848 8 & 47 ? (6%)
i it 3% 69 B AR S 4T 3R HBh o 1B 34T MR © (8%) [ARAEL S 14%)]

6. SHREER TR B 2R AR ¥ 223 4 7% 1 (the evolution of leadership theory)iB#z + &
A F A EER - [AHERS 20%]
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