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(1) Surface-level diversity vs. Deep-level diversity

(2) Paternalistic leadership vs. Differential leadership (in Chinese cﬁntext)

(3) Distributive justice vs. Procedural justice

(4) Five-stage group-development model (Tuckman) vs. Punctuated-equilibrium model (Gersick)
(5) Transactional leadership vs. Transformational leadership

(6) Collaborating vs. Compromising (Conflict resolution model, Thomas, et al.)
{7) Bureaucratic organization vs. Boundaryless organization

(8) Moderation vs. Mediation (Research method)

(9) Performance Appraisal vs. Performance Management

(10) Situational Judgment test vs. Structured situational interview

(11) Brand loyalty vs. Brand equity

(12) Central route vs. Peripheral route (in ELM model)
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