RIERE 100 BEE HAFRAELIHE HESHEHER

4 | # ® # B R e 4 =3
% A 3 @ 3 (& x % 5%) am | 0 F | F 3
AROEFEFARLYE| T GEL 3A A aﬁo’liﬁwo% ﬁ

(koo —EREHER)

%%1=?§%%ﬁ%wgﬁalﬁ=ﬂé (IR £ ATHR

T ARARRE (A8 S £404)
1. # % 32 3% (contingency theory)
2. Mk (effectiveness)
3. #1 % B % A(stakeholders)
4. 2% & A (social capital)

5. B4 (empowerment)
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