Bad L AS113SER
B AR R A AR

FELAMS: FEBESN [AEmELETE 2]

— VR EFE—

AR 0 100 48

AR RAEN AR EABEL ~&we - L - FhaKREL
A (F) 2 BHEHESE - 2AESE - ERHBATESL W RE L
PP B A B RIE o

ZEERAE - REESVB)VER HERET THEBFEAE - &
EERAEXFRIR - RN -~HBER (F) ~ FEERMITESEHR) - HA
B R — AR L '
BEFHUBAERw  FTERSEER () Fa» R4EH 2B &
E R ABRTHRLEN SRR R EE SR EhELAE -
BEE (T) BREFERYE s RIFH & - dOE R R EE RIS R 1L
o NABETEEZENYL BEEERES BN LRSI EMXERY
A
TEERTERFRANATNAEREAE > o T8l EH > BbE ~ 5
RERd BAAETES S 05k (BXEFBEIHERET) - BFA
Mo RRRUBEE SR BT TAS R ARG E - &
HNF 2 BRMBHNG - |

HENERS (F) BHM8E - RYCEZRABEUBHEHE -
AR EEIIE]  EERIEHEEHEEES -
ERBRARBEELNSIBRARERRIEINEERIE -




R AP B RE X - Eid 2R X R iR X R

HELHE: THEEEIW [AEmABLETA - 28] A% ¢ 445001
MAHBRMERE TRT, ERHGEHRCGESA) £28F 17
HHaRAELEE]
& - MAFH (60% 3 Fi%H > HEF AR BENEE BH6H)

LUFRAIEAR G4t  MZ5E? (A) BLOEERBA L FEIEEHRE - 3R
TS o B ESBASmMER ) (B) A% A S35k T (mentor) F B GBI AT AR
FREBANT S (C) BB DS REEFEREFGAETREL B2 LF5FE  D)RTIHiA
ARGBEES  RREAETEVER AR EGERTS -

LA TRERME ) A  MEAA?A EERETHEREMN  TEREE AN
B ALBEFEEEURETY B REEXIMETHERBY £PF - BEEIIHH
BAFHEBHE L (OAXIRTIRARTOEBNRFELRR D) ¥R TR
£~ NEGEBRBWAGHEE  FEBERERRNES -

LT ERAH%FTIMNEZ BN (A VWARTHEELARNERAMTA  B) FR&E
HEHRAFEEELE (OBLEBLRFERZAL O FThELBANZA -

4 THHFMAEEGE O > MEHIE?A) TR — BB E £ R B BRRME
WA H AR T ERSOHHEMAA B ETRTTUA SN A CEAMYME T
EHHaBRAN(C) BERXERF VB ELET Shoy A MBS D) HEA
BTN R AR TREGEGER R B HE -

STFHIMAFER A  TH BT (A) BRI/ E A EmMALABRE » A BRNER
FEMGPIEATME S (B) A TN FEARENIIBREF L TERFAREN TR
BER (O A SRFEMANHTE » LEEHME - TS - MR RS
B D)SESH  RESHFERITHENHBE “IE LS008 -

6. % N E WM AR BB T PAEE R RN BUEAE LA 7 (A) AA 4T
By B A (C) MIFHE (D) EMBBEA KL -

7T P auaisr DA T SRS 7 (A) B e A TR RS BB M L Fe
M AFAE > B ANTFREGEE B MEBAZRRERGRRE  REATFHRELGHE
z2HB O FEFEEEERNBBSIRE LERABAERZHLERE D) HE
b 2 BALE BB B T TS LR R -

8. AT H MEm B AaiaM4k - MHEAA?A) FRMBAM QI ERNAFFLENEEIAR
WOEE > BASFER B REANAFER > TAHTRTLBARNEREEGMANE
2f, 3 (C) MBTI (Myers-Briggs Type Indicator)g) 16 51 A B8 & A BAE R » £ H ey 8
B E (D) EELRREEREENE AT BB S e E LR LSRR .

O. FF A MBHEREN AMGR > MEAE?A) X ATHRARANE AL AL LA #
B/RFEER TR OSHTE B AR EREFEAA TR
RIS B AR AT A ) (O) 3t 5B A PR FENE A THERE D) F4
MM &k BXE R V0B RN BTRESR I ESUS BT RE -

10. Rita 7% 8] B E A F LI - L5 B4 ~ 2885 MR B B R 3] R
W AR B A T L SR A HBR IR BT RESZI N o BRER
FIE GBI o BN TR T 0 03kt Rita sy T4 802 © (A) v EF 5 (B) %
BETF (O frEE-F . (D) BHERT -

(FR47HAB)

RAFEEH T FERTORTAA




Byt LhAR IS EFEEALHBELAMEER L 2 RRE

HBLH: FEARIN [AErmELETE - ) A 1 445001

MAP AR FRE TAT, BRHERGREH) £ 2HF 2R

A A BRE (40%) : HA T B4 -

— As companies progressively expand their size, many companies have established a position of
Human Resource Business Partner (HRBP). This role is designed to bridge the gap between various
business or operational units and their human resource affairs and requirements. Please answer the
following questions: (1) What are the primary responsibilities of an HRBP, and how do they differ
from the traditional human resources functions? (10%); (2) In your opinion, what knowledge, skills,
or characteristics are necessary to effectively perform as a competent HRBP? Please explain.
(10%)(3E © T X % 8)

= According to reports from international media and surveys, ESG (Environment, Social,
Govemance) has become one of the most important issue for corporate managers. Moreover, human
resources departments have increasingly undertaken the critical task of assisting companies in
initiating ESG practices. Please answer the following questions: (1) What is the definition of ESG,
and how does it differ from corporate social responsibility (CSR)? (5%); (2) Why is ESG important
for corporations, and how does it impact their business performance? (5%); (3) If you were the Chief;
Human Resources Officer of a company, how would you promote ESG through the various
functions of human resources? (e.g., selection, recruitment, training...and so on) (10%)(3 : LA
X & AR)
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