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EHERHE K (structured interview)

4RV EIEEZ (organizational identity threat)
TRt A J7EEE T (strategic human resource management)
H[EFAEE (common method variance.)
{4 T{Es%sT (relational job design )
1B4E527 (emotional labor )
TERLHETT A (fixated consumptien‘behavior )
TAEREARIES (work sample test )

. B RZ=1TA (workplace'deviant behavior )

103 BERIAE ST (sources analysis)

[HE IR HIAE B (perceived risk) 7
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1. JOfEr KR E 28 EEm (trait activation theory ) FRMETTHTHE A BHVEREE ?

2. FBELAEZEFT (Hawthorne studies) ZREREAEIREAIEE (group norm) B T{E{T AMEIRIRE{R ?

3. {aliEkAERE = (competency model) FERIATAES34T (job analysis) Z & ?

4. FiRE—(EAS T AIFITREZEAREM: (bounded rationality ) AYARFRES ?

5. FHERIAERCEEX (performance appraisal ) HYB{THETE ?

6. F:RBAPkERAVER 7R (challenge stressors ) EARHBEFRIERS7JE (hindrance stressors) B[ ZE ?

7. FHEETRERIHRIBLE/L (stimulus generalization ) R HEERBEFAAIEA -

8. FALIMRLTTREMERES (elaboration likeliGod.medel ) 3537 " EEERME L | HUSRARSR -

9. A EERAAAMC(L (organizational culture) EAYEFEARELE R ?
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