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I Translate the following English articles into Chinese.

A. 20%)

These operations and procedures may all involve risks of unsuccessful results, complications
including but not limited to bleeding, infection and nerve/nervous system damage, injury, or even
death, from both known and unforeseen causes, and no warranty or guarantee is made as a result.

You have the right to consent to or to refuse any proposed operation or procedure at any time
prior to its performance. Upon your authorization and consent, this operation or procedure, together
with any different or further procedures which in the opinion of the supervising physician or
surgeon may be indicated due to any emergency, will be carried out on you. The operations or
procedures will be carried out by the supervising physician or surgeon named above, together with
associates and assistants, including anesthesiologists, pathologists and radiologists from the medical
staff of Mercy University School of Medicine.

B. (30%)

According to search consultants, job hunters neglect due diligence in four important areas.

First, they often don’t do their homework on the job-marketing realities for their industry or
function. Since they’re not fully informed, they have unrealistic expectations when it comes to the
search.

Second, they don’t pay enough attention to a potential employer’s financial stability and
market position. Executives who would scrutinize the balance sheet of any firm they might acquire
nevertheless assume that companies offering them a job must be on solid ground. Yet plenty of
businesses will hire for senior jobs even when they know there’s trouble ahead, so it’s up to the
applicant to assess how likely it is that the new job will still exist in six months.

Third, executives fail to consider cultural fit. Although hiring managers are supposed to attend
to that, they often don’t — and it’s the new hire who will suffer most if the fit is a poor one.

Fourth, recruits assume that the official job title and description accurately reflect the role. But
companies have been known to sweeten a title to attract top talent. Additionally, in a badly managed
organization, people may find themselves in ill-defined jobs that have little relationship to their
formal titles. Job candidates frequently fail to press potential employers for specifics such as how
their performance will be measured. Without that information, the success of any move depends on
the luck of the draw.
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IL Translate the following Chinese articles into English.

A. (30%)
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