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Iwould _ this candidate because [ agree with his views about social justice and
gender equality.
(A) endorse (B) plagiarize (C) condemn (D) pilfer

Although she fails to get the job that she likes dearly, I believe her disappointment is only __ _
She will cheer up very soon.

(A) simultaneous (B) parochial (€) temporary (D) cordial
This singer has great ‘1t is little wonder that she has theusands of fans.

(A) conundrum (B) slur (C) reprimand (D) charisma
Aheroisaperson whoisableto .= all kinds.of difficulties in his/her life.

(A) hibernate (B) surmount (€) contravene (D) vaccinate

I would recommend yeu not to drive in this bad weather. Heavy rains can make it very difficult for
drivers to. _ ,approaching cars.

(A) discern (B) award (C) celecbrate (D) enable

Mr. Smith is an asset to our company. He is the most and industrious manager that I have

ever seen.

(A) compound (B) relgvant (C)competent (D) callous

These two scientists ___ _ in an ambitious research project. They agree to join force and work
together.

(A) impose (B) collaborate (C) impair (D) rebel

The huge demands of customers potentially can the development of new technologies.
The former may enable the latter to move on more quickly.

(A) subside (B) pacify (C) slander (D) accelerate

Do you wish to work in a environment, where you can speak two languages?
(A) bilateral (B) unilateral (C) bilingual (D) docile
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10. This school’s new policies are designed to improve the _ of all students. It is expected

that students will have a safer and happier life after those policies are implemented.
(A) welfare (B) mineral (C) affront (D) torpor
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What is the most important reason why a friendship lasts for a long ime? Please respond to this question

with a short essay.

w -~ HmEF (25%)

When accountants, analysts, investors, and directors talk about accounting games, they usually focus on
how costs are accrued in a company’s reports. Managers may, fopinstance, choose to overprovision—that is,
deliberately overstate expensas or losses, such=as_bad_debts or restructuring costs—to create a hidden
cookie-jar reserve that can be released in future periods fo artificially inflate profits. Or a company might
underprovision, deliberately delaying the recognition of an expense or a loss in the current year. In that case,
profit is borrowed from future periodSie boost profirin‘the present.

Recent changes in GAAP ( Generally Accepted Accountng Principles ) and IFRS (International
Financial Reporting Standard ) rules have made such activities less egregious than they once were, although
overprovisioning will most likely always be with us. Managers want the accounting flexibility that comes
from having hidden reserves, and external auditors will let them get away with it (within limits) because
companies are unlikely to be sued for understating profits. Auditors are much more fearful of their clients’
underestimating costs (and thus overstating profits).

In general, regulations have weakened companies’ ability to manipulate financial reports—and in
response, the gaming of results has moved to a place that accounting rules will struggle to reach: corporate

decision making that serves the interest of short-term reporting but undermines long-term performance.
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% ~ Read the following article, and answer questions. (25%)

When Peter Enevoldsen won a lucrative order for the precision tractor parts that his company, Sjorring
Maskinfabrik, makes in northern Denmark, his eyes lit up. The contract was worth more than half a million
euros — a boon for his profits.

There was just one hitch: He did not have enough employees for the job.

Delivery was delayed, by one month, then two, then three, as he searched for skilled welders to speed
the work at the sprawling factory. But in Denmark’s fast-recovering economy, they were hard to come by.

As Europe rebounds from its economic malaisessDenmark is one of a few countries that can boast of
nearing a golden era of full employment, meaningalifiostiéveryone who is able and willing to work has a job.
But instead of being cheered, it is posing new challenges to the couniry’s recovery.

More than a third of companies-in-this industrial and technical!ly-advanced nation can no longer recruit
enough skilled workers to fill’posts. Vacancies abound for IT specialists, eomputer scientists, engineers and
mechanics, as well as for/electricians and earpenters. The wages needed to. lure them are creeping up.
Affected firms are scaling back production; turning down contracts and postponing expansion plans.

Europe’s recovery is gaining traction fastest-in the north, where Britain, Germany and Denmark’s
Nordic neighbors also pushing toward full employment. The unemployment rate has fallen in the United
States as well, and some economists have expressed optimism-the country may be headed in that direction.

But the experience in Denmark shows what can happen with too mueh of a‘good thing.

(1) Write an abstract for the article less than'50 Chinese characters.  (15% )
(2) Put a title for the article less than 10 Chinese charactersa (5% )
(3) Translate the meaning of “hard to come by” into Chinese. (5%)
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