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and science than girls. When girls are reminded of their gender before a math or science test, even by
something as simple as checking off an M or F box at the top of the test, they perform worse. Stereotype
treat discourage girls and women from entering technical fields and is one of the key reasons that so few
study computer science....

1. There are several theoretical perspectives in sociology trying to explain the gender difference, most
notably the socio-biological perspective and the feminist (social constructivist) perspective. Which
perspective is most in line with Sandberg's argument? Please first introduce the theoretical perspective, and
then explain why you think it fits most with the stand of the argument above.

2. Why do the gender stereotypes become self-fulfilling prophesies? Please discuss this by applying the
concepts of "the looking-glass self," "socialization,”" and "doing genders." Please explain these concepts
bore your application of them in your discussion.
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.. Please read the excerpt below from Lean in for Graduates by Sheryl Sandberg, then answer the
following questions: (you may answer this question in either English or Chinese, 26 points)

Are there characteristics inherent in sex differences that make women more nurturing and men more
assertive? Quiet possibly. Still, in today's world, where we no longer have to hunt in the wild for our food,
our desire for leadership is largely a culturally created and reinforced trait. How individuals view what they
can and should accomplish is in large part formed by our social expectations.

From the moment we are born, boys' and girls are treated differently... Mothers overestimate the crawling
ability of their sons and underestimate the crawling ability of their daughters. Reflecting the belief that girls
need to be helped more than boys, mothers often spend more time comforting and hugging infant girls and
more time watching infant boys play by themselves....

Even worse, the (cultural) messages sent to girls can move beyond encouraging superficial traits and veer
into explicitly discouraging leadership. When a girl tries to lead, she is often labeled bossy. Boys are
seldom called bossy because a boy taking the role of a boss does not surprise of offend. As someone who
was called this for much of my childhood, I know that it is not a coinplement.

From a very early age, boys are encouraged to take charge and offer their opinions. Teachers interact more
with boys, call on them more frequently, and ask them more questions. Boys are also more likely to call out
answers, and when they do, teachers usually listen to them. When girls call out, teachers often scold them
for breaking the rules and remind them to raise their hands if they want to speak.

The danger goes beyond authority figures sileneing female voices. Young women internalize societal cues
about what defines "appropriate behavior" and, in turn, silence themselves. They are rewarded for being
"pretty like Mommy" and encouraged to be nurturing like Mommy too...

The gender stereotypes introduced in childhood are reinforced throughout our lives and become
self-fulfilling prophesies. Most leadership positions are held by men, so women don't expect to achieve
them, and that becomes one of the reasons they don't. The same is true with pay. Men generally earn more
than women, so people expect women to learn less. And they do. '

Compounding the problem is a social-psychological phenomenon called "stereotype threat." Social
scientists have observed that when members of a group are made aware of a negative stereotype, they are

more likely to perform according to that stereotype. For example, stereotyplically, boys are better at math




BRagueRE 104 S5£ERALHE4ERNE
: £>HE #£ 47

4 R’ A B z‘iﬁé‘ | HEE A AR M =ZA -8a(p) #E — #&
NA

4. ADBRAESERERAET RN OHERTHE OFRTRTHR OADREF OFH
£ BIEUR OFMER » BIECHE - Hpt A RN RS BRIERFFES -

(a) OOOO® ;
b QOBG® ;
(c) @OEOOG
@ OGO -

5. FHURRIN IR ~ TR - IEEE R & > ([ EHR 2

() Frsl T EML > B E R RHERANEGEE - BECT AR E TSRS E R E M
BRENBE - BEBEVEAE EEERF AT HiE(LRE - TESEEEYE SR BRe:
B RIGER R ARIAE S

(b) BREFE ST < TR (instrumentalism ) AR R RIS THEGE TR - SR R E REE RIS
BH AR S T Bt L PR AR RYFIZS SR AR AFIE R SR IRE ER R S 1) - TR
B E RS TENE R B BB TR

(c) Anderson 2! " AR{RTVILERE | AU - B HLEE T HIEAVEERS | B TAEGHVREIR @
BE - WEREBIMEZRET T T RRFEE ) NBUE I ERE P EE

(@) EBFRERBREENREELEILA 14 E - (AR REEIAE G2/ KB a D& » /b8
ﬁﬁ%ﬁ%i@%&ﬁ%’%ﬁ@ﬁ%@ﬁi@%ﬁi@ﬁ » — 7 SRR G S 45 B T R S e R R B
RS - — T EZGAEEEN TR ENEE

6. 37 1 SR AR T S5 e B 4 AR T TRYEREE R - T FI{a & IERE ?

(2) ERATAERIGH » #TEE A RS T A ST - BRI - AN E TSR
THHIBR T RRREE - SRR P ABRERE B eEe oL EES

(b) BISUESR KX {bak  (subcultural theory) FHERE (C. S. Fischer) £ @ FRMTHEMSHALN
BFR BURR - Bk > BiE  #E - B3 EEESEMM SR AR R &R
RENENE TR /J\ﬁﬁ%ﬁ%‘ﬂ’]ﬁg » A AR REREEES |

(0 EHTAERERTH TEOEER | BEETEEFSESL  SESOEREEES - LB -
R RS BE BEE:

(@) FEEBREHISRRMEET - ijﬁi’éﬁi%ﬁﬂ?@%’(ﬁ%% » Hoof TERET ERREBEHEE RN
HYAEE -




BIBEASE 104 BEEHEIREAERRAE
% |H £ 4H

# % # 8 R o 3 HER A FREM=ZA —-a(B) & — &
A ||

—. EEE (BE#) (EEmy - #245):

L THIERICSRME UL » A8 K3k ?

(a) RIVUFEEBAREEETREE - BIREHE NGRS - EEISRRES: ;

(b) BBV TENREUARERS) - hEtE "% & (bullying),;

(c) MHFIH ERBEFESHARIR - NEXSNEELNTEENEAES > BN T QEEE,
EVRRAY

(d) FERFIRBABZTEZNRZRESNS "R, FREERAEEEST AR -

2. THIERSALEHE MR Sl - (T RIE?
(a) BE (Marx) Sl REEATHNFET » FIANYSEES S AMNEENE Y
| MFMELHH - TAFTEENTHRMMPFREENY S S Er it B miaReE
75 & E (commodification ) BYiEFE ;

(b) EHEERN " LTS BRE L TRERL S U E(ErE ke E » ks
EREFREET @ JUERREIEEE RS L » SUETE DSRIFIZS B E 8T » TRFERs
AEAIEHAR ST B

(c) HEtL &R George Ritzer (R R ERZEE T INETE (40 : REPIRR L ~ FRESEE - KR
HBEE) SVARTEUER - IRS TN R R Y B

(d) FHRHES T k(b R EEE T AEEER TR ERE S LHEEERENSE
BRI B T, B85 TYNT S MBEFECEEESEERS T, Bh TyHEse .

3. AT REEHB TR - A RIE 2

(a) BRI RERF—(EISBEIATRT  WRFEREAZ Y AR TE

(b) THEERSERERE TR BTSSR » HERANAE  Fro S @R REDLE

(c) MFELERER > RENEHREREENEREFAHEEFEE Lo R e
TRHBABES RS - S TER L BRFRESD TR EESD S R mEet
FfGRRE  RUESEEET 20 TUNEREMG - WiETiREREEes

(d) BHFEHGRIET  RETEEAF LERBISEES  RERENYERABAT AR AR -
BRI ARE PER MV IE - Rt - EREFHEHAE  FRS TREEET
F - BREANKEE TR ARENERHER - BERERBOEEE -




