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୯ҥཥԮ௲ػεᏢ୯ҥཥԮ௲ػεᏢ୯ҥཥԮ௲ػεᏢ୯ҥཥԮ௲ػεᏢ 101 ᏢԃࡋᅺᏢԃࡋᅺᏢԃࡋᅺᏢԃࡋᅺǵǵǵǵറγ੤ܕғറγ੤ܕғറγ੤ܕғറγ੤ܕғԵ၂၂ᚒԵ၂၂ᚒԵ၂၂ᚒԵ၂၂ᚒ 

 ܌زձǺΓΚၗྍว৖ࣴ܌

ࣽҞǺಔᙃՉࣁȐҁࣽᕴϩǺ100 ϩȑ 

※ ፎᐉਜբเ 

΋ǵ ྽Ҿ཰य़ᖏඳ਻ό٫ਔǴനத௦ޑڗӢᔈ௛ࣁࡼǺຊ঩ǵ෧ᖒǵܫคᖒ

ଷǾ฻ᆅ౛௛ࡼǶፎᇥܴாჹ΢ॊ܌ගޑډӢᔈᆅ౛௛ࡼԖՖ࣮ݤǻаϷي

ΓΚၗྍЬᆅǴ྽ϦљѸ໪຾ՉᡂॠਔǴ၀ӵՖफ़եϦљԋ঩य़ჹᡂॠਔࣁ

ǻ(25ܔלޑ ϩ) 

Βǵ ӧᙍ൑ᕉნύǴதத཮Ԗ঩πࣁΑঁΓճ੻Զ၂კ೸ၸ΋ࢲ٤୏ٰቹៜ

ӢનٰޑȩǶፎவঁΓϷಔᙃࣁՉݯࡹȨಔᙃࣁ৖౜ᆀࣁಔᙃ،฼ǴԜᅿՉډ

ᇥܴቹៜ঩πౢғݯࡹՉޑࣁচӢǴϷᆅ౛ޣӵՖԖਏᆅ౛܈෧Ͽಔᙃݯࡹ

ՉౢޑࣁғǻȐ25 ϩȑ 

Οǵ ঩πᏢಞࣁቹៜಔᙃਏૈޑख़ाӢનǴ၂аᏢಞޑᢀᗺឍॊђڋڂऊ౛

ፕ (classical conditioning)ǵᏹբڋऊ౛ፕ (operant conditioning)ᆶޗ཮Ꮲಞ

(social learning)ϐϣ఼ǶȐ25 ϩȑ 

Ѥǵ What is the difference between person-job fit (PJF) and person-organization fit 

(POF)? Why do PJF and POF enhance individual job satisfaction and organizational 
performance? Please explain specifically. (25 ϩ) 

 


