P B SUAE R ZE 101 £ AR P A SN 238 4 A3

4rr B P ARE L
BEAG X 101 £3 A 17 8% 3 & 13:00~14:30

#a

D EE A

AT EE I HSN2 SRS - 551¢ PDCA B9 RE4 Bk s RS any
TRIERAT ? (10%); WERBAFEA O] B 1214 SEATEASIE 2 A BEFR(LE s
(10%)

RN S - (BB R S AR A — R s —pr
CEEHETIRE > BOAEERI PR ? F 5t — IR I8 45
=B (10%)

57 LA B CHIRE S 2 (career development) {3 » 52 B S8 45 T FE A A2
R0 B o (10%)

57 0I5 B B (management) B2 48 2 (leadership) iy 2 [5]24 Ja f] 2 (5%) ;

%%%W%ﬁ%@%(groumési@%(team)é’ﬂ%Iﬁ]ﬁ%%ﬁ ?(5%)

sH Z5ER 8RS T 5 % (management change)dYFREL(5%) > A2REH & AT
TSR HET T S T AR B B R L PR S B RE(5%) » TS5 82 i Lo PR 8
BAISBERR AR EIER 2 (5%) o 7

SR 2B HIERA T8 E{L(Job enrichment)¥2 T fE#% A {E(Job enlargement)
HIE A ? (10%)

{A155 5 EAI4H Bi(learning organization) ? (5%)3% 2B 5] F-ER B ELA% 14
FEFEME - (10%)

EBBUERIHE IS FH(Cognitive dissonance)HIRE RIS - (10%)

I EE | E

(e




