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(a) 2= #74F - @ #91&(Chester Barnard) (b) & FL#7 + 418 (Max Weber)
(c)¥ #| « # 45 (Henri Fayol) (d)9E4% 5] + F=3¥h(Frederick Taylor)
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(a)xk & 32 3 (b)EMAARER  (OREAMA ()T 45 7
10. F o7 & K & B 1B E7E 8 F £ 7% Ep(primary activities)# M 5.7
()it B4 % by E AN ER (d) & i Beé
11. T 4454 (job characteristics model, ICM) & LA v @ T THHGEAS TR L ZTAMA
AT ERERE,) 7
(2) B AE % #5 M (skill variety) (b) T4k % £¥ 14 (task identity)
(c) =1k & &t (task significance) (d) & X 4 (autonomy)
12, S AREOTPATrA8% B B3 - &3  MEFHEF SE@6F BT

g FEAL7
(a)zh 88 7] 30 FR4L (b) & & B 8% P4k (C)AA 2 5 31 P 4L (d) A2 34 P

-1 -



13.

14.

15;

l6.

17.

18.

19.

20.

T EEGHE AL 103 2EEMEHEB AL RRA

BEPY R E E B G HAT © £ B B RAI R B a0 BE R R F A SRS T Rl e
(a) 8t 4481k (pooled interdependence) (b) A ¥ 48 4k (sequentially interdependence)
(c) & & 48 4k (reciprocally interdependence) (d)sA £ % JE
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(a)3% #1(coercive) (b)s% &£ (legitimate) (c) 8% & (reward) (d) & F (expert)

Wik & e 3y (Fiedler) gy # S48 & TAR1EH & ERbG b2 EERAELT

(a) B4 # /7 (position power) (b)2F /& A # A (subordinate maturity)

(c)4E F% 4 #(task structure) (d) 4 # FZ (centralization)
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_ Relate the characteristics of learning organizations and how to create a learning organization.
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